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125,416,00
100%
84.5%
76.8%
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work in establishments that OFFER coverage
105,976,000 EMPLOYEES

with an offer are ELIGIBLE for coverage
81,390,000 EMPLOYEES

with an offer who are eligible ENROLLED in coverage
59,877,000 EMPLOYEES

Source: SHADAC analysis of the Medical Expenditure Panel Survey - Insurance Component.
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2013 2014 2015 2016 2017

Percent of Employers Offering ESI 49.9% 47.5% 45.7% 45.3% 46.9%

Percent of Employees in Establishments that Offer ESI 84.9% 83.2% 83.8% 84.3% 84.5%

Percent of Employees Eligible for ESI at Offering Establishments 77.8% 75.4% 76.0% 76.5% 76.8%

Percent of ESI-Eligible Employees Enrolled 74.8% 76.7% 75.0% 73.3% 73.5%

Single Coverage $5,571 $5,832 $5,963 $6,101 $6,368

Family Coverage $16,029 $16,655 $17,322 $17,710 $18,687

Single Coverage 21.0% 21.2% 21.1% 21.7% 22.2%

Family Coverage 27.6% 27.1% 27.2% 28.0% 27.9%

Single Coverage $1,273 $1,353 $1,541 $1,696 $1,808

Family Coverage $2,491 $2,640 $2,871 $3,069 $3,396

Percent of Employees in High-Deductible Health Plans 30.3% 35.2% 39.4% 42.6% 48.7%

Single Coverage $3,259 $3,575 $3,865 $4,099 $4,246

Family Coverage $6,500 $7,114 $7,542 $7,881 $8,183

Average Co-payment for a Primary Care Office Visit $24.31 $24.77 $25.04 $25.89 $26.50
* Significant difference between 2016 and 2017 estimates at the 95% confidence level.  

All references are to private-sector employers and employees.
Average premium prices are not adjusted to account for variation in actuarial value.
Please see www.shadac.org/ESIReport2018 for information on definitions and methods.
Data Source: Agency for Healthcare Research and Quality, Center for Cost and Financing Studies, Medical Expenditure Panel Survey - Insurance Component, 2013–2017. 

  Sig. dif. between 

 2016-2017

For the purposes of this analysis, high-deductible health plans are defined as plans that meet the minimum deductible amount required for Health Savings Account (HSA) eligibility 
($1,300 for an individual and $2,600 for a family in 2017).  

*
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Source: SHADAC analysis of the Medical Expenditure Panel Survey - Insurance Component.

To learn more about state variation across ESI indicators, access the 50-state comparison tables at www.shadac.org/ESIReport2018.
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